
CALVIN CREST CONFERENCES 
45800 Calvin Crest Road, Oakhurst, CA  93644-9614 
Telephone (559) 683-4450   FAX (559) 683-7118  E-mail: info@calvincrest.com Web page: www.calvincrest.com 
 
SUMMER STAFF APPLICATION INFORMATION 
 
Before completing the application form, please read carefully through the attached general summer 
staff information, as well as the specific job descriptions.  Consider your qualifications prayerfully. 
 
EMPLOYMENT DATES: June 7-August 16, 2008 with possible employment until Labor Day. 
   
APPLICATION FORM: Print clearly in ink.  Please answer all questions.   Incomplete applications will not be 
processed. 
   
Mail completed application to: Tony Biasell/Summer Staff Application 

Calvin Crest Conferences 
45800 Calvin Crest Road 
Oakhurst, CA  93644-9614 

 
FILING DEADLINE:  December 20, 2007 
 
PERSONAL REFERENCE FORMS: 
Complete lines A, B, and C. 
 
One form is to be completed by your pastor, youth director or spiritual mentor from the church you are currently 
attending.  The second form should be completed by a present or a former employer or supervisor, (or a 
teacher/professor, if you have not been employed).  Please do not ask a current Calvin Crest staff person 
to complete a reference form. 
 
The person filling it out, as soon as possible should send the completed reference form to Calvin Crest.  This 
process can be expedited by providing reference individuals with stamped, pre-addressed envelopes for their 
convenience in mailing the reference form.  See reference form for specifics in addressing envelopes. 
 
ABOUT CALVIN CREST... 
Calvin Crest, a 340-acre camps and conference center, is located in the Sierra Nevada midway between the 
southern border of Yosemite National Park and Bass Lake at an elevation of 5,000 feet.  It is operated jointly by 
the Presbyteries of San Joaquin and Stockton and has been in operation since 1955. 
    
The purpose of Calvin Crest camps and conferences is "To serve as a witness to the love of Jesus Christ and 
to guide persons to Him, so that they may live and grow as His disciples through the fellowship of the 
Church."  The Calvin Crest program provides for both small and large group experiences directed and supervised 
by trained staff persons and church leaders.  Instruction and activities are conducted in the context of caring and 
creative relationships.  Summer staff members minister in God's marvelous creation encouraging all who 
participate in Calvin Crest programs to pursue a relationship with Jesus as Lord and Savior. 
 
Calvin Crest is an exciting place to be.  If you are wondering what God would want you to do this summer, read 
this information carefully and consider prayerfully how you might be involved.



GENERAL INFORMATION 
Approximately 85 individuals will be serving on staff at Calvin Crest this summer.  The summer staff and their 
supervisors and directors will be serving juniors, junior highs, senior highs, collegians, families, adults and 
persons with developmental disabilities.  Areas of service will include accommodations, food services, 
maintenance, office, program and other support services. 
   

The staff is on the front line to see that the purpose of Calvin Crest is achieved.  The key word is SERVICE -- in 
the spirit of Jesus Christ who gave completely of Himself, joyfully and obediently. 
    

Selections for positions on the Calvin Crest summer staff are made on the basis of the applicant's qualifications 
as determined by written application, personal recommendations, and interviews by members of the Calvin Crest 
administration. 
   

GENERAL QUALIFICATIONS 
�  Commitment and relationship with Jesus Christ as Savior and Lord. 
�  Seeking to grow in the Christian faith. 
�  Strong desire to give of self and serve others. 
�  Involvement in the life of the Church and the community. 
�  Enthusiastic, positive, responsible, with a consistent and contagious Christian life. 
�  In good health and full of energy. 
�  Willing to be guided by schedules & principles established for daily work, group living & personal  
   conduct. 
�  Be able to relate to both young people and adults. 
�  Appreciation of the outdoors. 
�  Minimum eligibility requirement: High School graduate in June 2008 or 18 years of age. 
�  Applicants for Lead Counselor positions must have completed their freshman year of college in June  
   2008 or be 19 years old. 
�  Particular qualifications are indicated within each job description. 
�  All summer staff members are required to have CPR and Basic First Aid certificates. 
� Commitment to the entire summer is MANDATORY. 
   

REWARDS OF SUMMER STAFF SERVICE 
�  Opportunity to serve Jesus Christ by serving others. 
� To disciple and to be discipled. 
�  A time to grow in your faith. 
� Increase vocational skills. 
�  Growth in the pursuit of a lifestyle with Jesus Christ as Lord. 
  

COMPENSATION 
�  Room & board, Worker's Compensation Insurance, Social Security and a cash stipend as indicated  
   under particular job descriptions. 
�  One day off per week as assigned. 
�  See your school with regard to the possibility of securing field credits for your summer experience. 
�  For individuals returning to the same position for a second year, the salary for the summer will be increased by 
$50.  For individuals returning to the same position for a third year, the salary for the summer will also be 
increased by an additional $50.  For example, a Sherwood crafts person the first year will make $1200 for the 
summer.  The second year, the same person who returns as Sherwood crafts person would make $1250 for the 
summer.  The third year, the same person in the same position would make $1300 for the summer. 
   

STAFF SCHEDULE 
�  The daily work schedule for each position is governed by the demand of the program. 
�  Summer employment will consist of ten weeks beginning June 7, 2008 and ending August 17, 2008.  There 
may be opportunity for some to begin work earlier than June 7th and to remain after August 17th.  Exact dates of 
employment will be specified on the position contract.  Please note that commitment to the entire summer is 
mandatory. 
�  Attendance is required at all Bible study meetings as well as weekly all-staff meetings. 
�  Participation in camp program specials, staff choir & special instrumental/vocal groups is expected. 
  

Please Note!  You must obtain a work permit from your high school office if you are under 18 years 
old as of June 7, 2008.  Your valid work permit MUST be returned with your contract.  Contact Tony 
Biasell if there are any conflicts.



PROGRAMS OFFERED AT CALVIN CREST 
Sherwood Forest: 5 one-week camp sessions with juniors (4th, 5th, 6th graders) using the theme of Sherwood 
Forest to create a magical world where they learn about God and Christian community; 2 weeks of camp for 
persons with developmental disabilities, "A Week in the Forest"; 2 weeks assisting with Family Camp children's 
program and Child Care Assistants. 
 
Miwok Village/Outpost: 2 half-week and 3 one-week camp sessions with 3rd graders using the theme of Miwok 
Indians to introduce children to the camping experience as they learn object lessons about God and stories from 
the Bible; 5 one-week sessions of Outpost program for 6th- 8th graders involving more rustic camping and off-
camp adventures. 
  
Crestview:  Three programs operating on a staggered schedule:  4 one-week sessions of Junior High Camp; 3 
one-week sessions of High School Camp; 2 one-week sessions of Family Camp. 
  
AIM:  4 two-week sessions for senior highs (10th- 13th grade) involving intensive Bible study, work service 
projects, group building and leadership training activities. 
    
POSITION DESCRIPTIONS 
PROGRAM 
Activities Director*:  One activities director serves in Crestview and one in Sherwood Forest.  The A.D. is 
responsible for developing and leading all program activities, organizing and leading special events, and assisting 
the coordinator in giving direction to each day's schedule.  The A.D. must be well-organized, able to work well 
with campers as well as adults, able to lead large group activities and events.  The main focus of the A.D. is to 
build community and to supplement the efforts of volunteer and lead counselors through games, activities and 
fun.  Those applying for these positions should have a lot of energy and be very creative. *May be selected prior 
to January 1, 2008. 

              $2100.00 per summer salary 
   
Outpost/Miwok Activities Director:  Responsible for organizing and leading daily crafts and games.  Must be 
well-organized and able to work well with campers as well as adults.  The main focus is to build community and 
to supplement the efforts of volunteer and lead counselors through crafts, games, activities and fun.  Those 
applying for this position should have a lot of energy and be very creative.    Advanced First Aid and CPR 
certificates required.  Red Cross or Ellis Lifeguard Training certificate required.       
   
Lead Counselor:  Lead counselors serve in program areas as leaders and facilitators of a cluster of three or four 
cabin units, each consisting of one volunteer counselor and five to eight campers.  (The AIM program does not 
have volunteer counselors, therefore the ratio of AIM lead counselor to campers differs.)  The main focus of the 
lead counselor is to provide a definitive process for a person to come to and maintain a relationship with God 
through faith in Jesus Christ.  Their responsibilities include presenting daily Bible studies and lessons, leading 
discussions, hikes, games and other programmed activities.  The lead counselors need to have an understanding 
of the Christian faith with the ability to teach and communicate it in dynamic and spontaneous situations.  The 
lead counselor needs to be a supportive person with skills in creative personal relationships, as well as 
administration and organization.  He/she must have an ability to relate to and teach children and youth as well as 
adults, and should have experience in Bible study leadership and recreational activities.  Class Two driver's 
license for driving a van is recommended for AIM and Outpost lead counselors.  Basic Lifeguard and Advanced 
First Aid are required for AIM lead counselors.     $1700.00 per summer salary 
   
Outpost Cook:  Responsible for preparing and cooking food for Miwok and Outpost programs.  All cooking will 
take place at the Outpost facility.  The Outpost cook will involve campers and counselors in all aspects of food 
preparation and therefore be creative, organized and able to work well with adults as well as youth.    
   
Crafts:  Two crafts directors administer the crafts program at Sherwood Forest and Crestview.  They are 
responsible for directing a creative crafts program and for stocking and maintaining inventory of crafts in their 
own area.  All crafts directors will work with the program team in their area.   

              $1700.00 per summer salary 
 
First Aider:   Two first aiders (one in Crestview and one in Sherwood) are responsible for collecting and 
maintaining medical information, dispensing medicine and assisting the Nurse when necessary.  Participates in 
the Crestview & Sherwood program and is responsible to the Nurse or the Program Coordinator when not needed.  
Advanced First Aid and CPR certificates required.  Training for wilderness first-aid is required and provided.  
                         $1700.00 per summer salary 
 



Audio/Video Technician: Setting up audio equipment for all Crestview events.  Participates on Crestview team.  
Fulfill other duties as assigned.       $1700.00 per summer salary 
   
Events Team:  Each member will rotate between pool, boats, flume, climbing wall, ropes courses or half-pipe 
each week.  Responsible for the cleaning and maintenance of the ropes course, half-pipe, climbing wall, pool, 
boats, flume and surrounding areas on a daily basis.  Advanced First Aid and CPR certificates required.  Red Cross 
or Ellis Lifeguard Training certificate required. 

              $1700.00 per summer salary 
The above positions are responsible to the Team Coordinator and Program Director. 

 
 ADA - CHECKLIST FOR PHYSICAL ACTIVITIES & REQUIREMENTS,VISUAL ACUITY, AND WORKING CONDITIONS OF THE POSITION 

 For:  Seasonal Summer Staff, Program and Events 

1. The physical activity of this position. (Please check all blocks that apply) 

X 
Climbing. Ascending or descending ladders, stairs, scaffolding, ramps, poles and the like, using feet and legs and/or hands and arms. Body agility is emphasized. This factor is important if the 
amount and kind of climbing required exceeds that required for ordinary locomotion. 

X 
Balancing. Maintaining body equilibrium to prevent falling and walking, standing or crouching on narrow, slippery, or erratically moving surfaces. This factor is important if the amount of 
balancing exceeds that needed for ordinary locomotion and maintenance of body equilibrium. 

X 
Stooping. Bending body downward and forward by bending spine at the waist. This factor is important if it occurs to a considerable degree and requires full motion of the lower extremities and 
back muscles.  

X Kneeling. Bending legs at knee to come to a rest on knee or knees. 

X Crouching. Bending the body downward and forward by bending leg and spine. 

X Crawling. Moving about on hands and knees or hands and feet. 

X Reaching. Extending hand(s) and arm(s) in any direction. 

X Standing. Particularly for sustained periods of time. 

X Walking. Moving about on foot to accomplish tasks, particularly for long distances or moving from one work site to another. 

X Pushing. Using upper extremities to press against something with steady force in order to thrust forward, downward or outward. 

X Pulling. Using upper extremities to exert force in order to draw, haul or tug objects in a sustained motion. 

X 
Lifting. Raising objects from a lower to a higher position or moving objects horizontally from position-to-position. This factor is important if it occurs to a considerable degree and requires 
substantial use of upper extremities and back muscles. 

X Fingering. Picking, pinching, typing or otherwise working, primarily with fingers rather than with the whole hand as in handling. 

X Grasping. Applying pressure to an object with the fingers and palm. 

X Feeling. Perceiving attributes of objects, such as size, shape, temperature or texture by touching with skin, particularly that of fingertips. 

X 
Talking. Expressing or exchanging ideas by means of the spoken word. Those activities in which they must convey detailed or important spoken instructions to other workers accurately, 
loudly, or quickly. 

X 
Hearing. Perceiving the nature of sounds at normal speaking levels with or without correction. Ability to receive detailed information through oral communication, and to make the 
discriminations in sound. 

X Repetitive motion. Substantial movements (motions) of the wrists, hands, and/or fingers. 

2. The physical requirements of this position. (Please check only one block) 

 
Sedentary work. Exerting up to 10 pounds of force occasionally and/or negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects, including the 
human body. Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met. 

 
Light work. Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or 
leg controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work. 

X Medium work. Exerting up to 50 pounds of force occasionally, and/or up to 30 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects. 

 Heavy work. Exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently, and/or up to 20 pounds of force constantly to move objects. 

 Very heavy work. Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects. 

3. The visual acuity requirements including color, depth perception, and field vision. (Please check only one block) 

 
The worker is required to have close visual acuity to perform an activity such as: preparing and analyzing data and figures; transcribing; viewing a computer terminal; extensive reading; visual 
inspection involving small defects, small parts, and/or operation of machines (including inspection); using measurement devices; and/or assembly or fabrication parts at distances close to the 
eyes. 

 
The worker is required to have visual acuity to perform an activity such as: operates machines, such as lathes, drill presses, power saws, and mills where the seeing job is at or within arm's 
reach; performs mechanical or skilled trades tasks of a non-repetitive nature, such as carpenter, technicians, service people, plumbers, painters, mechanics, etc. 

 The worker is required to have visual acuity to operate motor vehicles and/or heavy equipment. 

X 
The worker is required to have visual acuity to determine the accuracy, neatness, and thoroughness of the work assigned (i.e., custodial, food services, general laborer, etc.) or to make 
general observations of facilities or structures (i.e., security guard, inspection, etc.) 

4. The conditions the worker will be subject to in this position. (Please check all blocks that apply) 

X The worker is subject to environmental conditions. Protection from weather conditions but not necessarily from temperature changes. 

X The worker is subject to outside environmental conditions. No effective protection from the weather. 

X The worker is subject to both environmental conditions. Activities occur inside and outside. 

X 
The worker is subject to extreme cold. Temperatures typically below 32° for periods of more than one hour. Consideration should be given to the effect of other environmental conditions, such 
as wind and humidity. 

X 
The worker is subject to extreme heat. Temperatures above 100° for periods of more than one hour. Consideration should be given to the effect of other environmental conditions, such as 
wind and humidity. 

X The worker is subject to noise. There is sufficient noise to cause the worker to shout in order to be heard above ambient noise level. 

X The worker is subject to vibration. Exposure to oscillating movements of the extremities or whole body. 

X 
The worker is subject to hazards. Includes a variety of physical conditions, such as proximity to moving mechanical parts, moving vehicles, electrical current, working on scaffolding and high 
places, exposure to high heat or exposure to chemicals. 

X The worker is subject to atmospheric conditions. One or more of the following conditions that affect the respiratory system of the skin: fumes, odors, dust, mists, gases, or poor ventilation. 

 The worker is frequently in close quarters, crawl spaces, shafts, man holes, small enclosed rooms, small sewage and line pipes, and other areas that could cause claustrophobia. 

 The worker is required to function in narrow aisles or passageways. 

 None. The worker is not substantially exposed to adverse environmental conditions (such as in typical office or administrative work.) 

 



OPERATIONS 
FOOD SERVICES 
Crew Chief: Assist in supervision of kitchen team.  Responsibilities include work schedule, inspection of work 
quality, and assist in leading team bible study.  Fulfill other duties as assigned.        $2100.00 per summer salary 
  
Kitchen Assistants:  Assist the cooks in preparation and dishing up of meals.  Responsible for details in serving 
meals for all programs and special outings.  Fulfill other duties as assigned.          $1570.00 per summer salary 
   
Sherwood Driver: Operate food services delivery vehicles as assigned.  Food Service Driver makes Sherwood 
Forest meal deliveries.  Driver also assists with custodial needs for kitchen.  Fulfill other duties as assigned. 

$1570.00 per summer salary 
The above positions are responsible to Food Services Manager and Associate Director. 

 ADA - CHECKLIST FOR PHYSICAL ACTIVITIES & REQUIREMENTS,VISUAL ACUITY, AND WORKING CONDITIONS OF THE POSITION 

 For:  Seasonal Summer Staff, Food Services 

1. The physical activity of this position. (Please check all blocks that apply) 

X 
Climbing. Ascending or descending ladders, stairs, scaffolding, ramps, poles and the like, using feet and legs and/or hands and arms. Body agility is emphasized. This factor is important if the 
amount and kind of climbing required exceeds that required for ordinary locomotion. 

X 
Balancing. Maintaining body equilibrium to prevent falling and walking, standing or crouching on narrow, slippery, or erratically moving surfaces. This factor is important if the amount of balancing 
exceeds that needed for ordinary locomotion and maintenance of body equilibrium. 

X 
Stooping. Bending body downward and forward by bending spine at the waist. This factor is important if it occurs to a considerable degree and requires full motion of the lower extremities and back 
muscles.  

X Kneeling. Bending legs at knee to come to a rest on knee or knees. 

X Crouching. Bending the body downward and forward by bending leg and spine. 

 Crawling. Moving about on hands and knees or hands and feet. 

X Reaching. Extending hand(s) and arm(s) in any direction. 

X Standing. Particularly for sustained periods of time. 

X Walking. Moving about on foot to accomplish tasks, particularly for long distances or moving from one work site to another. 

X Pushing. Using upper extremities to press against something with steady force in order to thrust forward, downward or outward. 

X Pulling. Using upper extremities to exert force in order to draw, haul or tug objects in a sustained motion. 

X 
Lifting. Raising objects from a lower to a higher position or moving objects horizontally from position-to-position. This factor is important if it occurs to a considerable degree and requires substantial 
use of upper extremities and back muscles. 

X Fingering. Picking, pinching, typing or otherwise working, primarily with fingers rather than with the whole hand as in handling. 

X Grasping. Applying pressure to an object with the fingers and palm. 

X Feeling. Perceiving attributes of objects, such as size, shape, temperature or texture by touching with skin, particularly that of fingertips. 

X 
Talking. Expressing or exchanging ideas by means of the spoken word. Those activities in which they must convey detailed or important spoken instructions to other workers accurately, loudly, or 
quickly. 

X 
Hearing. Perceiving the nature of sounds at normal speaking levels with or without correction. Ability to receive detailed information through oral communication, and to make the discriminations in 
sound. 

X Repetitive motion. Substantial movements (motions) of the wrists, hands, and/or fingers. 

2. The physical requirements of this position. (Please check only one block) 

 
Sedentary work. Exerting up to 10 pounds of force occasionally and/or negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects, including the human body. 
Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met. 

 
Light work. Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg 
controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work. 

X Medium work. Exerting up to 50 pounds of force occasionally, and/or up to 30 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects. 

 Heavy work. Exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently, and/or up to 20 pounds of force constantly to move objects. 

 Very heavy work. Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects. 

3. The visual acuity requirements including color, depth perception, and field vision. (Please check only one block) 

 
The worker is required to have close visual acuity to perform an activity such as: preparing and analyzing data and figures; transcribing; viewing a computer terminal; extensive reading; visual 
inspection involving small defects, small parts, and/or operation of machines (including inspection); using measurement devices; and/or assembly or fabrication parts at distances close to the eyes. 

 
The worker is required to have visual acuity to perform an activity such as: operates machines, such as lathes, drill presses, power saws, and mills where the seeing job is at or within arm's reach; 
performs mechanical or skilled trades tasks of a non-repetitive nature, such as carpenter, technicians, service people, plumbers, painters, mechanics, etc. 

 The worker is required to have visual acuity to operate motor vehicles and/or heavy equipment. 

X 
The worker is required to have visual acuity to determine the accuracy, neatness, and thoroughness of the work assigned (i.e., custodial, food services, general laborer, etc.) or to make general 
observations of facilities or structures (i.e., security guard, inspection, etc.) 

4. The conditions the worker will be subject to in this position. (Please check all blocks that apply) 

X The worker is subject to environmental conditions. Protection from weather conditions but not necessarily from temperature changes. 

X The worker is subject to outside environmental conditions. No effective protection from the weather. 

X The worker is subject to both environmental conditions. Activities occur inside and outside. 

X 
The worker is subject to extreme cold. Temperatures typically below 32° for periods of more than one hour. Consideration should be given to the effect of other environmental conditions, such as 
wind and humidity. 

X 
The worker is subject to extreme heat. Temperatures above 100° for periods of more than one hour. Consideration should be given to the effect of other environmental conditions, such as wind and 
humidity. 

X The worker is subject to noise. There is sufficient noise to cause the worker to shout in order to be heard above ambient noise level. 

X The worker is subject to vibration. Exposure to oscillating movements of the extremities or whole body. 

X 
The worker is subject to hazards. Includes a variety of physical conditions, such as proximity to moving mechanical parts, moving vehicles, electrical current, working on scaffolding and high places, 
exposure to high heat or exposure to chemicals. 

X The worker is subject to atmospheric conditions. One or more of the following conditions that affect the respiratory system of the skin: fumes, odors, dust, mists, gases, or poor ventilation. 

X The worker is frequently in close quarters, crawl spaces, shafts, man holes, small enclosed rooms, small sewage and line pipes, and other areas that could cause claustrophobia. 

X The worker is required to function in narrow aisles or passageways. 

 None. The worker is not substantially exposed to adverse environmental conditions (such as in typical office or administrative work.) 

 



 

MAINTENANCE 
Maintenance Assistant: Responsibilities include carpentry, mechanics, wood cutting, plumbing, electrical work, 
painting, digging and special equipment & vehicle operation.  Fulfill other duties as assigned. 

$1570.00 per summer salary 
   
Gardener:  Responsible for lawn upkeep, gardening and general care of grounds.  Fulfill other duties as 
assigned.                      $1570.00 per summer salary 

 
Previous experience in maintenance work is desirable  

The above positions are responsible to Maintenance Supervisor and Associate Director. 
   

 ADA - CHECKLIST FOR PHYSICAL ACTIVITIES & REQUIREMENTS,VISUAL ACUITY, AND WORKING CONDITIONS OF THE POSITION 

 For:  Seasonal Summer Staff, Maintenance 

1. The physical activity of this position. (Please check all blocks that apply) 

X 
Climbing. Ascending or descending ladders, stairs, scaffolding, ramps, poles and the like, using feet and legs and/or hands and arms. Body agility is emphasized. This factor is important if the amount 
and kind of climbing required exceeds that required for ordinary locomotion. 

X 
Balancing. Maintaining body equilibrium to prevent falling and walking, standing or crouching on narrow, slippery, or erratically moving surfaces. This factor is important if the amount of balancing 
exceeds that needed for ordinary locomotion and maintenance of body equilibrium. 

X 
Stooping. Bending body downward and forward by bending spine at the waist. This factor is important if it occurs to a considerable degree and requires full motion of the lower extremities and back 
muscles.  

X Kneeling. Bending legs at knee to come to a rest on knee or knees. 

X Crouching. Bending the body downward and forward by bending leg and spine. 

X Crawling. Moving about on hands and knees or hands and feet. 

X Reaching. Extending hand(s) and arm(s) in any direction. 

X Standing. Particularly for sustained periods of time. 

X Walking. Moving about on foot to accomplish tasks, particularly for long distances or moving from one work site to another. 

X Pushing. Using upper extremities to press against something with steady force in order to thrust forward, downward or outward. 

X Pulling. Using upper extremities to exert force in order to draw, haul or tug objects in a sustained motion. 

X 
Lifting. Raising objects from a lower to a higher position or moving objects horizontally from position-to-position. This factor is important if it occurs to a considerable degree and requires substantial 
use of upper extremities and back muscles. 

X Fingering. Picking, pinching, typing or otherwise working, primarily with fingers rather than with the whole hand as in handling. 

X Grasping. Applying pressure to an object with the fingers and palm. 

X Feeling. Perceiving attributes of objects, such as size, shape, temperature or texture by touching with skin, particularly that of fingertips. 

X 
Talking. Expressing or exchanging ideas by means of the spoken word. Those activities in which they must convey detailed or important spoken instructions to other workers accurately, loudly, or 
quickly. 

X 
Hearing. Perceiving the nature of sounds at normal speaking levels with or without correction. Ability to receive detailed information through oral communication, and to make the discriminations in 
sound. 

X Repetitive motion. Substantial movements (motions) of the wrists, hands, and/or fingers. 

2. The physical requirements of this position. (Please check only one block) 

 
Sedentary work. Exerting up to 10 pounds of force occasionally and/or negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects, including the human body. 
Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met. 

 
Light work. Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg 
controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work. 

 Medium work. Exerting up to 50 pounds of force occasionally, and/or up to 30 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects. 

X Heavy work. Exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently, and/or up to 20 pounds of force constantly to move objects. 

 Very heavy work. Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects. 

3. The visual acuity requirements including color, depth perception, and field vision. (Please check only one block) 

 
The worker is required to have close visual acuity to perform an activity such as: preparing and analyzing data and figures; transcribing; viewing a computer terminal; extensive reading; visual 
inspection involving small defects, small parts, and/or operation of machines (including inspection); using measurement devices; and/or assembly or fabrication parts at distances close to the eyes. 

X 
The worker is required to have visual acuity to perform an activity such as: operates machines, such as lathes, drill presses, power saws, and mills where the seeing job is at or within arm's reach; 
performs mechanical or skilled trades tasks of a non-repetitive nature, such as carpenter, technicians, service people, plumbers, painters, mechanics, etc. 

X The worker is required to have visual acuity to operate motor vehicles and/or heavy equipment. 

X 
The worker is required to have visual acuity to determine the accuracy, neatness, and thoroughness of the work assigned (i.e., custodial, food services, general laborer, etc.) or to make general 
observations of facilities or structures (i.e., security guard, inspection, etc.) 

4. The conditions the worker will be subject to in this position. (Please check all blocks that apply) 

X The worker is subject to environmental conditions. Protection from weather conditions but not necessarily from temperature changes. 

X The worker is subject to outside environmental conditions. No effective protection from the weather. 

X The worker is subject to both environmental conditions. Activities occur inside and outside. 

X 
The worker is subject to extreme cold. Temperatures typically below 32° for periods of more than one hour. Consideration should be given to the effect of other environmental conditions, such as wind 
and humidity. 

X 
The worker is subject to extreme heat. Temperatures above 100° for periods of more than one hour. Consideration should be given to the effect of other environmental conditions, such as wind and 
humidity. 

X The worker is subject to noise. There is sufficient noise to cause the worker to shout in order to be heard above ambient noise level. 

X The worker is subject to vibration. Exposure to oscillating movements of the extremities or whole body. 

X 
The worker is subject to hazards. Includes a variety of physical conditions, such as proximity to moving mechanical parts, moving vehicles, electrical current, working on scaffolding and high places, 
exposure to high heat or exposure to chemicals. 

X The worker is subject to atmospheric conditions. One or more of the following conditions that affect the respiratory system of the skin: fumes, odors, dust, mists, gases, or poor ventilation. 

X The worker is frequently in close quarters, crawl spaces, shafts, man holes, small enclosed rooms, small sewage and line pipes, and other areas that could cause claustrophobia. 

 The worker is required to function in narrow aisles or passageways. 

 None. The worker is not substantially exposed to adverse environmental conditions (such as in typical office or administrative work.) 

 



ACCOMMODATIONS 
Crew Chief: Assist in supervision of accommodations teams.  Responsibilities include work schedule, inspection 
of work quality, and assist in leading team bible study.  Fulfill other duties as assigned. 

$2100.00 per summer salary 
 
Assistant:  Concerned with general custodial needs of camp facilities such as cleaning of all building areas, 
bathrooms, laundry area, disposal of garbage, moving tables and chairs, room set-up, etc.  Responsible for 
cleaning and putting away pots, pans and dishes, stocking supplies and responsible for operation of a mechanical 
dishwasher.  Fulfill other duties as assigned.               $1570.00 per summer salary 
 
Truck driving and custodial experience desirable.  Accommodations personnel must be able to work alone in 
sometimes tedious jobs. 
 

The above positions are responsible to the Guest Service Supervisor and the Associate Director. 
 ADA - CHECKLIST FOR PHYSICAL ACTIVITIES & REQUIREMENTS,VISUAL ACUITY, AND WORKING CONDITIONS OF THE POSITION 

 For:  Seasonal Summer Staff, Accommodations 

1. The physical activity of this position. (Please check all blocks that apply) 

X 
Climbing. Ascending or descending ladders, stairs, scaffolding, ramps, poles and the like, using feet and legs and/or hands and arms. Body agility is emphasized. This factor is important if the amount and 
kind of climbing required exceeds that required for ordinary locomotion. 

X 
Balancing. Maintaining body equilibrium to prevent falling and walking, standing or crouching on narrow, slippery, or erratically moving surfaces. This factor is important if the amount of balancing exceeds 
that needed for ordinary locomotion and maintenance of body equilibrium. 

X Stooping. Bending body downward and forward by bending spine at the waist. This factor is important if it occurs to a considerable degree and requires full motion of the lower extremities and back muscles.  

X Kneeling. Bending legs at knee to come to a rest on knee or knees. 

X Crouching. Bending the body downward and forward by bending leg and spine. 

X Crawling. Moving about on hands and knees or hands and feet. 

X Reaching. Extending hand(s) and arm(s) in any direction. 

X Standing. Particularly for sustained periods of time. 

X Walking. Moving about on foot to accomplish tasks, particularly for long distances or moving from one work site to another. 

X Pushing. Using upper extremities to press against something with steady force in order to thrust forward, downward or outward. 

X Pulling. Using upper extremities to exert force in order to draw, haul or tug objects in a sustained motion. 

X 
Lifting. Raising objects from a lower to a higher position or moving objects horizontally from position-to-position. This factor is important if it occurs to a considerable degree and requires substantial use of 
upper extremities and back muscles. 

X Fingering. Picking, pinching, typing or otherwise working, primarily with fingers rather than with the whole hand as in handling. 

X Grasping. Applying pressure to an object with the fingers and palm. 

X Feeling. Perceiving attributes of objects, such as size, shape, temperature or texture by touching with skin, particularly that of fingertips. 

X Talking. Expressing or exchanging ideas by means of the spoken word. Those activities in which they must convey detailed or important spoken instructions to other workers accurately, loudly, or quickly. 

X Hearing. Perceiving the nature of sounds at normal speaking levels with or without correction. Ability to receive detailed information through oral communication, and to make the discriminations in sound. 

X Repetitive motion. Substantial movements (motions) of the wrists, hands, and/or fingers. 

2. The physical requirements of this position. (Please check only one block) 

 
Sedentary work. Exerting up to 10 pounds of force occasionally and/or negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects, including the human body. 
Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met. 

 
Light work. Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls 
requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work. 

 Medium work. Exerting up to 50 pounds of force occasionally, and/or up to 30 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects. 

X Heavy work. Exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently, and/or up to 20 pounds of force constantly to move objects. 

 Very heavy work. Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects. 

3. The visual acuity requirements including color, depth perception, and field vision. (Please check only one block) 

 
The worker is required to have close visual acuity to perform an activity such as: preparing and analyzing data and figures; transcribing; viewing a computer terminal; extensive reading; visual inspection 
involving small defects, small parts, and/or operation of machines (including inspection); using measurement devices; and/or assembly or fabrication parts at distances close to the eyes. 

 
The worker is required to have visual acuity to perform an activity such as: operates machines, such as lathes, drill presses, power saws, and mills where the seeing job is at or within arm's reach; performs 
mechanical or skilled trades tasks of a non-repetitive nature, such as carpenter, technicians, service people, plumbers, painters, mechanics, etc. 

 The worker is required to have visual acuity to operate motor vehicles and/or heavy equipment. 

X 
The worker is required to have visual acuity to determine the accuracy, neatness, and thoroughness of the work assigned (i.e., custodial, food services, general laborer, etc.) or to make general observations 
of facilities or structures (i.e., security guard, inspection, etc.) 

4. The conditions the worker will be subject to in this position. (Please check all blocks that apply) 

X The worker is subject to environmental conditions. Protection from weather conditions but not necessarily from temperature changes. 

X The worker is subject to outside environmental conditions. No effective protection from the weather. 

X The worker is subject to both environmental conditions. Activities occur inside and outside. 

X 
The worker is subject to extreme cold. Temperatures typically below 32° for periods of more than one hour. Consideration should be given to the effect of other environmental conditions, such as wind and 
humidity. 

X The worker is subject to extreme heat. Temperatures above 100° for periods of more than one hour. Consideration should be given to the effect of other environmental conditions, such as wind and humidity. 

X The worker is subject to noise. There is sufficient noise to cause the worker to shout in order to be heard above ambient noise level. 

 The worker is subject to vibration. Exposure to oscillating movements of the extremities or whole body. 

X 
The worker is subject to hazards. Includes a variety of physical conditions, such as proximity to moving mechanical parts, moving vehicles, electrical current, working on scaffolding and high places, exposure 
to high heat or exposure to chemicals. 

X The worker is subject to atmospheric conditions. One or more of the following conditions that affect the respiratory system of the skin: fumes, odors, dust, mists, gases, or poor ventilation. 

X The worker is frequently in close quarters, crawl spaces, shafts, man holes, small enclosed rooms, small sewage and line pipes, and other areas that could cause claustrophobia. 

X The worker is required to function in narrow aisles or passageways. 

 None. The worker is not substantially exposed to adverse environmental conditions (such as in typical office or administrative work.) 

 



 

OFFICE Office personnel must be self-motivated and able to give attention to detail in routine.  Experience in office and retail situations is highly desirable. 
Registrar’s Assistant:  Assign campers and counselors to cabins; assist Camp Registrar with various clerical 
duties relating to camper registration such as camper data processing and maintaining Registrar's reports; 
answer phones.  Fulfill other duties as assigned.  Responsible to the Registrar.                 $1570.00 per summer salary 
Crestview Store Clerk: Responsible for overseeing the operation of the Crestview store plus stocking and 
supplying the store.  Fulfill other duties as assigned.  Responsible to the Store Manager.     $1570.00 per summer salary 
Sherwood Store Clerk: Responsible for overseeing the operation of the Sherwood store plus stocking and 
supplying the store.  Fulfill other duties as assigned.  Responsible to the Store Manager.     $1570.00 per summer salary 
Town Driver:  Responsible for picking up supplies and materials in Oakhurst and Fresno.  Also involved in repair 
and maintenance of equipment and facilities.  Must be able to drive a full-size pickup with manual transmission 
and have experience towing & backing a trailer.  Fulfill other duties as assigned.  Responsible to the Office 
Manager.                     $1570.00 per summer salary 

 
 

The above positions are responsible to Office Manager and Associate Director. 
 ADA - CHECKLIST FOR PHYSICAL ACTIVITIES & REQUIREMENTS,VISUAL ACUITY, AND WORKING CONDITIONS OF THE POSITION 

 For:  Seasonal Summer Staff, Office 

1. The physical activity of this position. (Please check all blocks that apply) 

 
Climbing. Ascending or descending ladders, stairs, scaffolding, ramps, poles and the like, using feet and legs and/or hands and arms. Body agility is emphasized. This factor is important if the amount and 
kind of climbing required exceeds that required for ordinary locomotion. 

X 
Balancing. Maintaining body equilibrium to prevent falling and walking, standing or crouching on narrow, slippery, or erratically moving surfaces. This factor is important if the amount of balancing exceeds 
that needed for ordinary locomotion and maintenance of body equilibrium. 

X Stooping. Bending body downward and forward by bending spine at the waist. This factor is important if it occurs to a considerable degree and requires full motion of the lower extremities and back muscles.  

X Kneeling. Bending legs at knee to come to a rest on knee or knees. 

X Crouching. Bending the body downward and forward by bending leg and spine. 

 Crawling. Moving about on hands and knees or hands and feet. 

X Reaching. Extending hand(s) and arm(s) in any direction. 

X Standing. Particularly for sustained periods of time. 

X Walking. Moving about on foot to accomplish tasks, particularly for long distances or moving from one work site to another. 

X Pushing. Using upper extremities to press against something with steady force in order to thrust forward, downward or outward. 

X Pulling. Using upper extremities to exert force in order to draw, haul or tug objects in a sustained motion. 

X 
Lifting. Raising objects from a lower to a higher position or moving objects horizontally from position-to-position. This factor is important if it occurs to a considerable degree and requires substantial use of 
upper extremities and back muscles. 

X Fingering. Picking, pinching, typing or otherwise working, primarily with fingers rather than with the whole hand as in handling. 

X Grasping. Applying pressure to an object with the fingers and palm. 

X Feeling. Perceiving attributes of objects, such as size, shape, temperature or texture by touching with skin, particularly that of fingertips. 

X Talking. Expressing or exchanging ideas by means of the spoken word. Those activities in which they must convey detailed or important spoken instructions to other workers accurately, loudly, or quickly. 

X Hearing. Perceiving the nature of sounds at normal speaking levels with or without correction. Ability to receive detailed information through oral communication, and to make the discriminations in sound. 

X Repetitive motion. Substantial movements (motions) of the wrists, hands, and/or fingers. 

2. The physical requirements of this position. (Please check only one block) 

 
Sedentary work. Exerting up to 10 pounds of force occasionally and/or negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects, including the human body. 
Sedentary work involves sitting most of the time. Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met. 

 
Light work. Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls 
requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work. 

X Medium work. Exerting up to 50 pounds of force occasionally, and/or up to 30 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects. 

 Heavy work. Exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of force frequently, and/or up to 20 pounds of force constantly to move objects. 

 Very heavy work. Exerting in excess of 100 pounds of force occasionally, and/or in excess of 50 pounds of force frequently, and/or in excess of 20 pounds of force constantly to move objects. 

3. The visual acuity requirements including color, depth perception, and field vision. (Please check only one block) 

X 
The worker is required to have close visual acuity to perform an activity such as: preparing and analyzing data and figures; transcribing; viewing a computer terminal; extensive reading; visual inspection 
involving small defects, small parts, and/or operation of machines (including inspection); using measurement devices; and/or assembly or fabrication parts at distances close to the eyes. 

 
The worker is required to have visual acuity to perform an activity such as: operates machines, such as lathes, drill presses, power saws, and mills where the seeing job is at or within arm's reach; performs 
mechanical or skilled trades tasks of a non-repetitive nature, such as carpenter, technicians, service people, plumbers, painters, mechanics, etc. 

X The worker is required to have visual acuity to operate motor vehicles and/or heavy equipment. 

 
The worker is required to have visual acuity to determine the accuracy, neatness, and thoroughness of the work assigned (i.e., custodial, food services, general laborer, etc.) or to make general observations 
of facilities or structures (i.e., security guard, inspection, etc.) 

4. The conditions the worker will be subject to in this position. (Please check all blocks that apply) 

X The worker is subject to environmental conditions. Protection from weather conditions but not necessarily from temperature changes. 

X The worker is subject to outside environmental conditions. No effective protection from the weather. 

X The worker is subject to both environmental conditions. Activities occur inside and outside. 

 
The worker is subject to extreme cold. Temperatures typically below 32° for periods of more than one hour. Consideration should be given to the effect of other environmental conditions, such as wind and 
humidity. 

X The worker is subject to extreme heat. Temperatures above 100° for periods of more than one hour. Consideration should be given to the effect of other environmental conditions, such as wind and humidity. 

X The worker is subject to noise. There is sufficient noise to cause the worker to shout in order to be heard above ambient noise level. 

 The worker is subject to vibration. Exposure to oscillating movements of the extremities or whole body. 

X 
The worker is subject to hazards. Includes a variety of physical conditions, such as proximity to moving mechanical parts, moving vehicles, electrical current, working on scaffolding and high places, exposure 
to high heat or exposure to chemicals. 

X The worker is subject to atmospheric conditions. One or more of the following conditions that affect the respiratory system of the skin: fumes, odors, dust, mists, gases, or poor ventilation. 

X The worker is frequently in close quarters, crawl spaces, shafts, man holes, small enclosed rooms, small sewage and line pipes, and other areas that could cause claustrophobia. 

X The worker is required to function in narrow aisles or passageways. 

 None. The worker is not substantially exposed to adverse environmental conditions (such as in typical office or administrative work.) 



 


